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The question of qualified migration
Freedom of movement in the EU forms one of the fundamental rights of its citizens, opening
new prospects to young people around Europe. The ‘brain drain’ or otherwise called
‘qualified migration’ phenomenon, however, may lead to a region’s permanent loss of skilled
workers and students. What measures can the EU take in order to prevent the harmful
effects of economic migration?

Defining key terms
•
•
•
•
•
•

Brain drain: qualified workers move to another country to work there under better
conditions, leading to a lack of that specific workforce in their home country.
Freedom of movement (EU): The gradual phasing-out of internal borders under the
Schengen agreements was followed by the adoption of Directive 2004/38/EC on the
right of EU citizens and their family members to move and reside freely within the EU.
Economic migration: job opportunities/work conditions are insufficient in economic
migrants’ home countries, thus leading to them emigrating to a different country.
Segregation: there is a divide between people with higher and lower incomes,
academical differences can also be a reason for segregation.
Maastricht Treaty: contains the EU-treaty, grants each citizen of a member state EUcitizenship which made economic migration possible.
Schengen Agreements: the goal of the Schengen Agreements is to minify identity
checks at internal frontiers, thus leading to free movement of persons within the
participating EU-countries. The Schengen Agreements have faced many difficulties
since the beginning of the refugee crisis. There are 26 full Schengen members.
Stakeholders

•

The European Economic Area: an international agreement which enables the
extension of the European Union's single market to non-EU member parties.

•

The European Commission: an institution of the European Union, responsible for
proposing legislation, implementing decisions, upholding the EU treaties and
managing the day-to-day business of the EU.

Statistics
to help you get an impression of the development of our committee issue:

Source: https://ec.europa.eu/eurostat/statistics-explained/pdfscache/1275.pdf

Source: https://mgmresearch.com/europe-gdp-indicators-2019-forecast/

Source: https://www.statista.com/chart/15528/eu-scientists-by-location/
Overview
•

Workforce migration and the brain drain phenomenon constitute a real problem in
Europe.

•

The employment rate of higher education graduates in the EU has not fully recovered
after the 2008 financial crisis and huge differences can be observed not only between
Member States, but also between regions.

•

Workshop held by the Harghita County Council, in cooperation with representatives
of European Commission, European Parliament and the European Committee of the
Regions organised a workshop entitled Brain Drain: a one way ticket? – workshop on
youth and workforce migration.

•

It was established that some measures should be formulated regarding the brain
drain theme and if the local community is stronger and more attractive, less
people will emigrate to other countries.

•

A worrying example of the negative effects of the free movement within the EU and
the “brain drain” include the “deepening” shortfall of doctors to treat Poland’s own ill,
because as the capital Warsaw reported; too many were leaving for better pay
packets in Western Europe (e.g. Germany)

